
“Pitfalls”

Here at Professional Benefits, Inc., we constantly monitor press releases, government bulletins, radio and television news programs—even social media outlets—for information that we think may affect or be of interest to you. Of course, a critical source of information on issues of concern to you is....you!

During some recent conversations with clients, we learned that a few of them were considering changing their business models in search of tax and medical liability relief. A good idea on the surface, but one that could have unintended consequences. 

One client planned to move his firm into a Limited Liability Company. While we of course defer to our friends in the legal profession to help people decide what type of entity best suits their needs, we would point out one area of caution. 

In Florida, all practices with four or more employees (full and part time) must purchase workers’ compensation insurance. If you are an “S” or “C” Corporation you are allowed to exempt yourself as an “employee” from this count. In a Limited Liability Company, according to the State of Florida you will always be considered an “Employee” (see section 440.02(15)(a)). However, Florida defers to the insurance carriers and labor attorneys to make the distinction whether to include or exclude you in workers’ compensation.  

We took a poll of insurance carriers, and the conclusion is that they will not oppose what the State of Florida deems is an “Employee,” and therefore will charge the practice the same $.40/$100 of payroll as all other physician and clerical on payroll. The minimum compensation that a carrier must charge according to the National Council on Compensation Insurance is $18,200 to a max of $119,600. 

While moving to an LLC may still be the right move for your practice, the point is we want you to be knowledgeable about any extra costs. Consult your attorney and accountant—and your insurance agent—as you go through your cost-and-benefit analysis.

Another pitfall we hear horror stories about is neglecting to update beneficiaries as needed. In one case, a gentleman purchased an annuity policy for his two daughters. Year later he decided to put the same annuity into a charitable trust, but neglected to change the beneficiary on the annuity. As you might have guest costly legal battles ensued between the daughters and the charitable organization. Changing a beneficiary on insurance, annuities and investments is very easy as long as you are the owner or grantor. Just give us a call.

Don’t let yourself fall into any of these pitfalls. We’re happy to review your current coverages with you and help you consider your options. Please call myself Taylor Collins or my partner Jim Tollerton at 941/957-1310.


